The contribution deals with the situation of university graduates in the labour market, especially of those with hearing impairment.
Introduction
In general, the successfully completed level of education has quite a signifi cant eff ect on one's success in the labour market. The level of education increases the rate of economical activity and, on the contrary, decreases the unemployment rate. People of higher education and qualifi cation are better employable, and therefore less prone to unemployment.
Young university graduates (up to 30 years) are slightly worse than university graduates in general, since they are entering the labour market and have no experience nor work history, and they only have mediate contacts. Their unemployment rate is therefore higher than in all university graduates and it often reaches the same level as the total unemployment.
1 It is even more visible in diff erences among countries. In the Czech Republic, the unemployment rate of university graduates up to 30 years of age is around 5 %; even lower it is, for example, in Ireland, Finland and the Netherlands. However, for example, in Italy or in Greece every fi fth or sixth graduate up to 30 years of age is unemployed. In view of the overall weak labour market the same applies to university graduates in Poland. 2 In the labour market, university graduates with hearing impairment form a particular risk group. In addition to the general problem of unemployment of graduates, these face obstacles associated with diffi culties in oral communication. However, there are also problems resulting from lack of social understanding between the aurally disabled and hearing colleagues at work.
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It happens that students of hearing impairment are interested in a certain interest but after the completion of their studies they do not work in the fi eld. Qualifi ed graduates come to an environment where the suitability or unsuitability of the chosen university major will show. This will prove only after the start of a graduate's working process. In case of failure in seeking a job the graduates lose motivation for professional self-realization, or are unwilling to take over the responsibility for their own lives. Their lack of practice, missing work habits and minimum experienceare a disadvantage in applying for a job. Great attention is paid to active involvement of graduates in the labour market, in particular through consultancy systems and tools of active employment policy.
Tarcsi (in Jesensky, 1998, p. 145) states that generally it can be said that the deaf people are able to work in various working sectors but no special attention is paid to the questions closely related to this issue, e.g. keeping a job, the subordinate/superior relation, searching for a new job, opportunities for qualifi cation and retraining, the possibility of termination of a joband its consequences. The problems that may arise for a deaf employee at the workplace are the result of:
• limited understanding or using the colloquial language by colleagues and the employer, • lack of knowledge of the standards of the "hearing culture" and values relevant for the organization of work, • diffi cult access to "random" information as a result of hearing impairment.
Work and the resulting material security is an important prerequisite for involvement of hearing-impaired persons in the hearing society. The resolution of these problems, however, cannot be accidental and, according to Tarcsi (1995) , not at the charitable level. It requires the cooperation of experts and certainly founding special centres that will deal with such issues.
THE DEFINITION OF A GRADUATE -JOB SEEKER
Currently the employment offi ces monitor three indicators related to the number of unemployed graduates: 4 1. All registered graduates -job seekers Graduates -job seekers, as defi ned by the Ministry of Labour and Social Aff airs, now used only for statistical purposes, are the job seekers who are natural persons under 25 years of age, graduated two years ago as maximum; the university graduates only up to the age of 30.
Available unemployed graduates
The number of available the unemployed graduates represents the number "all the graduates -job seekers minus those graduates who cannot immediately start working". 
PROFESSIONAL AND KEY COMPETENCES
The graduates choose their position in the labour market on one hand on the basis of the focus of their vocational (i.e. professional) training but in the end the graduates' position is determined mainly by the requirements of the labour market. In other words the graduates choose from the opportunities the labour 4 Chamoutová D., Burdova, J.: Nezaměstnanost absolventů škol se středním a vyšším odborným vzděláním, p. 13.
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These are the jobseekers who may who may immediately start working when off erred a suitable job, i.e. the registered unemployed who do not have any objective obstacle to a job. The jobseekers not considered available are those who are arrested, incapable for work, those participating in retraining courses or those performing a short-time job and those receiving maternal subsidy or social security income during maternity leave. market has to off er. The graduate's actual position in the labour market thus can be very diff erent from their own ideals and it may not even correspond to their vocational training (underqualifi ed work or work out of the scope of training).
From the viewpoint of successful entry of the hearing disabled graduates to the labour market it is important to what extent their real abilities, skills and knowledge (competence) correspond to those required by the employers. "Competences possessed by employees and job seeker in various extend can be divided into professional and key competences. The professional competences are closely related to a particular qualifi cation and their mastering enables (or facilitates) the exercise of certain professions or occupations. With the growing importance of qualifi cations exceeding individual professions and the changing work requirements the emphasis put on the key competences increases as well. The key (transferable) competences are such knowledge, abilities and skills, which appear necessary for the success not only in the labour market but also in everyday life."
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What applies to all graduates is that employers prefer employees with work experience. On the other hand, employers like mainly young people, and this not only because of saving on their salaries, but primarily because that in this way they can train the employees according to their requirements and needs. A number of employers prefer graduates in some cases. The reas ons stated are following:
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• being unburdened with previous work habits, • language skills, • computer skills, • willingness to learn, • overall rejuvenation of the collective, • future replacement of retired workers , • contribution in the form of new views and solutions.
Sometimes there are also conditional reasons. Graduates are preferred only if they have had some experience or a part-time-job experience in the sector they are accepted for.
Mastering these competences should contribute to the ability to perform various professional tasks or to switch among diff erent professions without ma jor problems and to help match capabilities of employees and requirements of employers.
ARTICULATION OF THE TERTIARY SYSTEM TO THE LABOUR MAR-KET
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A close interconnection between the fi eld of employers and the educational system represents one of the paths leading to a balance of the quality of fresh workforce and the requirements of the labour market. The most frequent forms of cooperation between employers and school are students' excursions and vi sits to workplaces, students' study stays evaluated by employers, participation in research or other projects of particular schools, job off ers advertised at schools, proposing, supervising and opposing diploma theses, or seminar papers, participation in job fairs, paid study stays or cooperation in development and research projects.
The institutional structure and political framework interconnecting the Czech tertiary institutions and the labour market, have its strengths defi ned below.
Strengths
some public universities have study programmes, lessons and research interconnected to practice, private universities and higher technical schools are more oriented to employability and the graduates' success in the labour market, the national policy framework, created by the Ministry of Education, Youth and Sports, contains some elements forcing institutions of tertiary education to focus on employability of their graduates and their success in the labour market, a priority of the Ministry of Education, Youth and Sports is cooperation between universities and their regions and various employers, connection of theory and practice in university education.
Weaknesses
The institutional structure and political framework of the Czech tertiary education also have their weaknesses in the context of the labour market.
Institutional structure even though new universities have started up, the balance between demand and off er is still not optimal, because a lot of students with school-leaving examination will not be accepted to get to university, universities are not fully adapted to the task of providing students education and at the same time preparing suitable for practice; university institutions are working only for themselves and do not see the need to enter into the wider society and working life.
Summary
To compare the Czech system of tertiary education with the formally binary system that is in Finland or the Netherlands, as well as with the formally unitary university system that exists in the United Kingdom, the Czech Republic has relatively few graduates prepared for the practice. "In Finland and the Netherlands study 47 % respective 67 % of students, where the schools provide professionally-oriented education with training on the basis of practical activities." 9 In the United Kingdom and other formally unitary systems most students also study at higher education institutions that are focused largely on the professionally-oriented education. In the Czech Republic too many students of public universities study too long and, above it, in programs that do not prepare them for practice.
To support the success of graduates, even those with hearing disability, in the labour market it is inevitable to emphasize mainly:
• obtaining competences and their development, adjusting the profi le of student to the needs of the labour market, • the need for the design of study programmes that enable students to acquire competences and knowledge according to their choice during their studies. • only relatively few policies are created with this aim
Web sources
• in many tertiary systems cooperation of the tertiary institutions and the institutions of the labour market (companies, tra de unions and professional associations) is based on the role these participants play in the management of the in stitutions of tertiary education
• in the boards there are external agents represented only on a small scale and the infl uence of these boards on strategic decision making of the Czech uni versities is also limited
• in some countries there are national data registers that make it possible to get a compact and long-term idea of success in the labour market by interconnecting data of students and data of wages and po sitions of graduates • in other countries each institution of tertiary education is obliged to monitor and publish information of the career of their graduates in the labour market
• the institutions of tertiary education are not obliged to keep track of the career of their graduates in the labour market and to report it • the ministry supported an analysis of university graduates' success in the labour market according to study programmes and institutions by funding the relevant project
• the ministry may consider the requirements of the labour market while evalua ting the applications of new study programmes (i.e. will there be demand for graduates from the presented program me?) or evaluating the quality of the current programmes is the programme focused on the development of employability?)
• accreditations and re-accreditations concentrates on "the ability of the institution to provide programs in required quality" (primarily on staffi ng the programme with academic personnel), and not on the labour market needs nor graduates' employability
• one of the parameters of the methodology of funding of institutions may be success in the labour market
• it has a very well constructed methodology of funding of institutions, however success in the labour market as a criterion is not applicable Source: Ministry of Education, Youth and Sports http://www.msmt.cz/uploads/bila_kni-ha/OECD_Country_Note_CZ_celek.pdf.
